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QUESTION 

1. With the aid of decided cases examine s.)rne t,f the situaiio~ls where the courts have stated 
that there was merely a11 invitation to trt.at an,t not an offer that would have been capable 
of being accepted. 

3. Write short notes otl thc following: 

a. Contractual teriils 

b. Express, [inplied, Formal and Silllple Coiltract:;. 

c. Counter Offer and Consideration 

3. Are there exceptions 10 the rule that only ,he parties to a contract should be able to sue to 
enforce their rights or claill~s dalnages as :,uch? 

4. One of rhe ways by which a contract c;iri be ~li~cl~argecl is by Performance. The rule in 
this regard is that ullless a job is completely pesi'oin~ed by a contractor, he cannot claim 
any relnuner-ation. 111 your own view, is t11i:j an absolute rule that is without any 
exceptions? 

5.  Discuss the nature, types and releval~ce oi ' l)~i~l~ages as an award for breach of contract 

6 .  Critically d i sc~~ss  two of the following: 

a. Mistake in Coiltract 

b. Misreprssentatio~~ 

c. Duress 


