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INSTRUCTION: Attempt all the questions in the two sections. 

Section A 

1. The following are NOT methods of disseminating career information EXCEPT 
a. job shadow b. career exploration c. career education d. career fantasy 

2. Internet resources could be usehl sources of occupational information in the provision of 
the following EXCEPT 

a. aptitude test b. resume posting services c. job listings d. None of the above 

3. A secondary source of information 
a. are closest to the job place, company or occupation 
b. present the information in original and unedited form 
c. enables the applicant to interact with the source and extract information 
d. are edited form of primary information: that is, second-hand versions 

4. OccupationaI information can be defined as follows EXCEPT: 
a. all kinds of information regarding any position, job or occupation provided that the 

information is potentially useful to a person who is choosing an occupation 
b. a continuous process undertaken to improve the quality of available occupational 

information 
c. accurate and usable information about industries, processes and training facilities to the 

extent that such information is related to job 
d. pertinent and usable facts about occupational trends and supply and demand for labour 

5. According to Holland, people that possess social sltills, pushful and adventurous belong 
to which personality type? 

a, social b. realistic c. enterprising d. conventional 

6. Which of these authors hinged career choice theory on home practice? 
a. Ginzberg b. Hoppock c. Anne d. Holland 



7. A worker who is unfriendly and anti-social will have low satisfaction in which of these 
jobs? a. journalism b. law c. engineering d. nursing 

8. Which of the common terms that is used in career counselling is 'Person-Centered? ------- 

9. Job applications must be a. informative b. descriptive c. educative d. evocative 

10. ---------- is applied to job value and leads to satisfaction a. challenge b. Information 
c. personality d. self value 

11. In the selection of jobs, man is expected to be cognizant of three cardinal points of 
vocational information which are ---------------, 

12. ----------------- and 

14. ------------ is a type of job man does that requires high level of education and training; it 

as well attracts high remunerations 

15. Preparing for retirement is best planned 
a. when one must have saved enough money from the present job 
b. when one must have married, built house(s) and trained children 
c. immediately one gets a job 
d. when one is advanced in age 

16. The sum total of a person's affective reaction to work refers to ------------- 

17, ------------- is applied to job value and leads to satisfaction a. challenge b. information 

c. personality d. self value 

18. Which of these groups of people are among the proponents of Career Personality 
Theories? 

a. Small, Holland, Hoppoclc and Anne Roe 
b. Holland, Anne Roe, Hoppock and Ginzberg 
c. Super, Hoppock, Anne Roe and Molland 
d. Ginzberg, Super, Holland and Anne Roe 

19. When a man sticks to his job despite meager salary, lack of commendation from his boss, 
other colleagues quitting the job, and opportunities to pick better jobs; such man can be 
said to experience 


