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ABSTRACT

Delayed retirenent is gaining nonentumin Ngeria and the preference for longer working
careers is expected to continue. Energing evidence indicates that delayed retirenment coul d
increase une npl oy nent, reduce productivity and create a structural i nmbal ance inthe labour force.
Nonet hel ess, narginal research atention exists on howsocial and work-related factors infl uence
retirenent irntent. Vithaviewto provid ng plausible explanations asto why retirement delays are
becomng nore wdespread in Ngeria this study explored the neanings atached to retire ment
among uni versity enpl oyees in Gun Sae; exanined the soci o-de nographic factors that provi de
likel y explanations for indi viduals’ propensity to delay retirenent; investigated the elenents of
work that exert sone influence on retirenent intertion; and examned the social and cutural

factors that might account for the trend of delayed retireent in Ngeria

The study was conducted anong acadenmc and non-academc staff of two public owned
uni versities (Chafem Awnol owo Uhiversity and Osun Sate Uhiversity). The study used pri nary
data generated by quartitative and qualitative methods. The quartitative data was collected
through the admnistration of questionnaire. The qualitative data was fromin-depth interviews
with key union leaders of the acade mic and non-acade mc staff unions of the two universities.
Proportionate Sraified Random Sanpling design was adopted (ne-terth of the taal academc
and non-acade mc staff frombath uni versities was targeted, to ensure arelati ve representation of
respondents fromthe two groups targeted for the study. In taal, 380 empl oyees wthin bath
categories were selected Recruit nent of interviewees for the qualitative phase was purposive. A
this level, 10indepthintervews were conducted, which consisted of two union executives (for
ASUU and SSANU), 4 Heads of Depart nents and 4 nenbers of staff whose ages were above

S5years.
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The study revealed that retirenent behaviour is a multifactorial phenomenon The quantitative
results showed that retirement irtention was not statistically associated wth individual variables
like age (p>0.05), income (p>0.05), gender (p>0.05), narital status and nunber of dependents
(p>0.05) and level of education (p>0.05). Inthe work donmain job satisfaction (p<0.05), job
de mands (p<0.05), and irterpersonal relaionship (p<0.05 a work were salient predictors of
retirenent tinaing A the nacro level, the strongest predictor of retirenent irtertion was the
availability of alternate empl oynent opportunities (p<0.05). Respondents also linked retire nent
inent to social security coverage and re-enpl oyment opportunities for retirees. The view was

further corroborated wth the qualitative find ngs.

The study concluded that sone level of correspondence exists bet ween work and non- wor k
predictors of retirenent intention and the retirement ti nang of enpl oyees. Inthe work domnain
study results prgect that extended work careers are nore likely to be found anong e npl oyees
with high levels of job satisfaction and job attachnent, low levels of job denands, strong
occupational idertity, and finally, anmong individuals wthstrong socia networks at work Qutside
the work context, there are indcations that financial adequacy concerns and indi vi duals’ feelings
about inadequate social support in retirenent could explain workers’ proclivity for delayed

retire nent.
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CHAPTER ONE

I NTRODUCTI ON

11 Backgroundtothe Sudy

Retirenent is an i nportant stage inthe occupational life cycle of every worker. Indeed, it is
inevitable far virtually every worker inthe labour force, be it inthe private or public sector.
Fel dman (1994) defines retirenent asthe phase that narks an exit froman organi zati onal position
or career path of considerable duration taken by individuals often after mddle age, wth the
intertion of reduced psychol ogical commt nent to work thereafter. Retirement as alexicon and
social reality has a long history in devel oped countries, but its originin Africa can be traced to
coonialismand the gront h of cash economes (Ao, Raruna & Sulei man, 2008). In Ngeria for
instance, retirenent dd not feature in labour relations during the pre-cdonial era Pre-coonial
N geria was largel y agrarian where fanlies lived on subsistence far mng, and except for afew
feudal lords who owned slaves that worked for them The nation of naster-servant relationship
hardy existed nost workers were self-enpl oyed People remained functional ontheir lands and
other crafts urtil failing health forced themto withdraw from nost, if not al their activities
(Qgunbaneru, 2000; Mbvhammed, 2001, Aki nade, 2006). Vith cd onialis mca ne i ndustrializati on,
whi ch consequentlyledto an e nergence of bureaucratic, dul service structures, which nandated
the existence of sone conditions of service, of which retirenent benefits was inclusive. These
devel opnents narked the advent of retirenent as a socia institution in N geria (Qgunba neru,

2000).

© Obafenh Awd owo University, llelfe Ngeria
For noreinfor mati on contact ir-hel p @auife edu ng Page 1



| OBAFEMI AWOLOWO

Availableliterat ure onretire ment revealsthat retirement is under goi ng change worl dw de (Schul z,
2002, Vdng & Shultz, 2011). Vith devel opnents and advance ments in different spheres inthe
econory, correspondi ng devel opnents have taken gdace inthe work environnent as well, thereby
openi ng up changes in wor k conditions and retirement options. The job narket in which nore and
more people are changing jobs has dsruptedthe traditional iewthat retirement was consequent
upon dd age or ill health In recent ti nes, spades of workers are retired as a result of such
occurrences as redundancy, msconduct of workers, poor state of the economy, padlitical instahility,
mergers and acquisitions, anong ahers (Adisa, 2008). Inthis study, the focus on retire ment

applies onlyto workers with a cohesive work patternthat covers a sustai ned period

Retirenent patterns are changing in Ngeria and in many aher countries as well. Increasing
nunbers of enpl oyees are choosi ngto post pone retire nent. The trend towards del ayed retire ment
has been gaining nonentumin recent ti nes, and, according to Towers Witson’s 2013/2014
A obal Benefit Atitudes Survey, this trend is expected to continue. For nany an enpl oyee,
transiting from work to retirenment is often a conplex process, reflecting variables such as
individual characteristics and val ues atached to work, subjective state of naind and health in
relationto (ms) nmatch of job require nents, househol d circunstances like nunber of dependents
being catered for, spousal influences on retirement panning work contexts, prevailing labour
mar ket conditions and wider econonic and sociological forces (Phillipson, 2012). Al of these

factors coalesce and subsequently shape the retirement attitudes of ind v duals.

According to Post, Schneer, Reitman and d Qgilvie (2013), retirenent attitudes are cognitive
eval uations of retirement shaped by factors such as social background, self-concept ( Mtran
Reitzes, & Fernandez, 1997), work conditions (Sutinen, Kvi naki, Hovainio & For na, 2005),

social networks (Barnes-Farell, 2003, Heckhausen & Schulz, 1995), and pension expectations
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(Mitran et d., 1997) These cognitive eval uations reflect a general orientationtowards retire ment
and help predict expected retirenment age independently of nateria o health circunstances
( Mrrow 1982). For nany N gerian e npl oyees, life after retire nent is concei ved as a period t hat
cones wth unavoidable challenges, feelings of trepidation and anxiety. Retirenent is seen by
wor kers as a transition that coul d lead to psychological, physidogical and economc problens
(Qgunbareru & Bam wuye, 2004). The provoking thoughts of facing an uncertain future after
retirenent by workers has been linked nostly with bureaucratic corruption, and could also be
responsible for low comnit ment to work by enployees and service ineffectiveness of wtal

institutions in Ngeria (Nkeji, Nwosu, Agbah & Ogaboh, 2011).

For the d der workers, especialyin nany devel oped countries, retire nent presunably narks the
begi nning of leisure, freedomfromdeadiines i nposed by call of duty and gratification of desire
to have endl ess vacations, spend nore ti ne wth friends and famly, venture into aher spheres of
endeavours that their pre-retirenent work commtment dd not per mt themtoengagein Thisis
why it does nat cone as a surprisethat the recent shift inpdicy of tryingtoextend retire nent ages
incountries wth high life expectancies and declining de mographic structures dd nat neet wth
W de-spread acceptance with future retirees (Howard, Leah &laroslay, 2009). The nass strikes
and pratests that erupted in France, Spain Geece, and the nore subtle for ns of resistance that
ensuedin countries like Ger many and Sweden fdlowngthe discl osure of Governnents to extend

retirenent ages, dl point at the dspleasure of dder workerstostay a worktill laeintheir lifeti ne.

Inthe Ngerianlabour scene however, quite the contrast of what obtains in nany ather countries
across the g obe plays out. The clanour and drift has beentowards that of extension of retire ment
ages from different professional bodies, despite high population growh rate favourable

denographic structwe of young and mdde-aged working group, an upward spiraling
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une npl oy nent rate growing roughl y a 16 %per year, and an average life expectancy rate a hirth

of about 52 62 years (\VWHQ 2014).
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